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FEATURE ARTICLE: 3 Low Cost Ways to Enhance Your Risk Management 

By Diana Del Bel Belluz, M.A.Sc., P.Eng. 

This month I had the honour of speaking about Enterprise 

Risk Management at the Ontario Hospital Association’s 

HealthAchieve conference. In my talk I shared research 

findings that demonstrate companies typically only 

achieve about 63% of their strategies’ potential 1.  

To quantify the strategy-to-performance gap, researchers 

from Marakon Associates and the Economist Intelligence 

Unit surveyed 197 companies world-wide with sales in 

excess of $500M. They assessed actual performance 

versus the financial forecast in the strategic plan. The 

study revealed that organizations under perform by 

37% due to defects and breakdowns in planning 

and execution processes (Figure 1).  

I have shared this research with many audiences and 

found that the root causes of the strategy-to-

performance gap are common across all sectors 

(corporate, government and nonprofit).  

If you plugged the leaks that drain away your 

performance, how much additional value could your 

organization generate? Imagine 37% more profit or 

37% more services delivered or 37% more of whatever 

value your organization aims to deliver. 

After my talk, a delegate asked, “Where are the 

biggest opportunities to close the 37% 

performance gap? Where is the ‘low hanging fruit’?”  

It was such a great question, I decided to share the 

answer with all the readers of this E-Zine. First, let’s 

distinguish between what is meant by enterprise 

and operational risks. 

At the enterprise level, where the focus is the 
development of corporate strategies, executives set the 
tone for performance and risk management by: 
• Setting the destination and direction of the 

organization, i.e., clear corporate goals and strategies  

• Defining standards of behaviour though personal 
leadership that embodies the organization’s desired 
culture, policies and risk appetite which together guide 
choices about which opportunities to pursue and which 
threats to avoid in the pursuit of enterprise goals 

• Providing governance, oversight, and assurance 

At the operational level, where day-to-day business 
takes place, managers are focused on executing 
corporate strategies and manage operational risks by:   

• Establishing clarity around objectives, roles, & 
responsibilities, i.e., operationalizing enterprise goals 

• Aligning resources to deliver excellent performance 

• Developing capabilities to handle unexpected or 

uncontrollable factors 

Here are three places where you can find ‘low 
hanging fruit’ at the enterprise and operational levels. 

Continued on page 2… 

                                                 
1  “Turning Great Strategy into Great Performance,” Michael C. Mankins and Richard Steele, Harvard Business 

Review, July–August, 2005. 



Risk Wise E-Zine – November/December 2009 Page 2/4 

 

Feature article (… continued from page 1) 

37%

63%

Average Performance Loss

Average Realized Performance 

Figure 1: Where the performance goes
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Adapted from Turning Great Strategy into Great Performance,Mankins and Steele, Harvard Business Review August 2005
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[ 1 ] Establish clarity of objectives, roles and responsibilities (15.8%)

[ 2 ] Align resources to strategy (15.4%)

[ 3 ] Develop capabilities to handle unexpected or uncontrollable factors (6.3%)
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OPPORTUNITY #1: Optimize ERM Resources.  

To identify low hanging fruit at the ERM level, ferret 
out risks that are over-managed. Over-managed risks 

represent wasted resources. By reallocating resources 
from over-managed risks to under-managed risks you can 
significantly reduce your risk exposure and improve 
the efficiency of your risk management resources.  

In the March 2008 issue, I shared a simple tool 
developed by Risk Wise to assess the effectiveness of 
risk management strategies. The Risk Management 

Effectiveness Map enables you to identify both 
over-and under-managed risks.  

A common reason that a risk can be over-managed is 
that people in different parts of the organization are 
independently doing something to manage the risk. But 
due to lack of communication across silos, they end up 
duplicating efforts or doing things that actually cancel 

each other out. Using a team approach in the risk 
assessment process helps to coordinate risk 
management efforts and streamline resources.  

By analyzing the effectiveness of your risk management 
efforts on a regular basis, you will have the information 
you need to squeeze a little more out of your 

existing envelope of resources by rebalancing 
between over-managed and under-managed risks. 

ASK YOURSELF: What evidence does my 
organization have that risk management 
resources are being optimally allocated?  

 OPPORTUNITY #2: Clarify Strategy and Objectives.  

The secret to effective performance (and risk) 

management is the ongoing alignment of strategy 
developed at the enterprise level with execution at the 

operational level. Communication is the key tool to 

achieve alignment between the enterprise and 

operational levels. 

According to my calculations (shown in the box at the 

bottom of Figure 1), you can improve your total 

performance by 15.8% simply by doing some 

targeted talking. Specifically, by communicating 

effectively about strategy, objectives, roles and 

responsibilities a management team can eliminate 

nearly half of the strategy-to-performance gap.  

By communication I mean dialogue beyond the initial 

unveiling of strategic plans. Effective communication 

requires systematic follow-up to ensure people 

understand who is accountable for what and what specific 

actions are required of them. It also means ongoing 

communication to ensure that your people don’t 

stray off course from corporate strategy, pulled by the 

compelling forces of day-to-day problems.  

ASK YOURSELF: What evidence does my 
organization have that managers communicate 
with a frequency and effectiveness that ensures 
clarity in the minds of people throughout the 
organization about our corporate goals and strategies, 

operational objectives, and individual accountabilities 
for performance and risk management?  

OPPORTUNITY #3: Optimize Operational Processes.  

One way to identify operational risks is to systematically 
examine the value chain of core business processes. In 
my practice, I have observed that the search for risks 
in a process invariably also reveals ways to run it 

Continued on page 3… 
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more effectively and efficiently. Yet few organizations 

systematically analyze and optimize their processes. 

At the HealthAchieve conference, there was a fantastic 

session that featured health sector innovation. Many of 

the innovations involved the application of Lean 2 

techniques to streamline business processes and 

generate significant performance improvements in 

their operations, e.g., increasing the volume of 

procedures and services thereby reducing wait-times. 

Other than taking staff time to learn and apply Lean, the 

improvements were generated without any extra 

cost-burden on the organization.  

Like most organizations, they discovered that their 

processes are not designed. Instead, they evolve in 

response to circumstances that exist when the process 

is first implemented with the occasional work around to 

respond to new requirements that arise. Over time, 

many of those circumstances and requirements 

disappear but the process is not updated.  

Consequently, the process continues to include steps 

that no longer serve a useful purpose or that occur in 

a clumsy and inefficient sequence. As a result, most 

organizations have lots of waste in their processes. 

______________________ 

2  The core idea of Lean is to maximize customer value 

while minimizing waste. A lean organization focuses its 

key processes to continuously create more value for 

customers with less resources. 

Toyota is well known for pioneering Lean techniques to 

continuously align their processes to customer 

value. At HealthAchieve, a team from St. Joseph’s 

Healthcare in Hamilton shared how they are working 

with Toyota Canada to successfully apply Lean thinking 

in a healthcare setting.  Kudos to the folks at St. Joe’s 

for recognizing they can learn from another sector!  

Taking the time to learn and apply a process 

improvement discipline to your core business processes 

will help you uncover hidden risks and eliminate waste. If 

you don’t analyze your processes, you run the risk 

of letting inefficiencies build up and become a 

massive drain on your performance and your ability 

to achieve operational and strategic objectives. 

ASK YOURSELF: Are our key business processes 
aligned with strategic objectives and our current 
business environment?  

* 

The Risk Wise bottom line… Strong risk management 

addresses many of the root causes of performance loss. 

Are you taking advantage of these simple, low-cost 

analysis and communication techniques to boost 

your organization’s performance? 

* 

To explore how you can enhance your risk 
management performance without blowing your 
budget, contact Diana Del Bel Belluz at Risk Wise: 

(416) 214.7598 Diana.Belluz @ riskwise.ca 
 

BONUS RESOURCE: ISO 31000 Risk Management Principles & Guidelines  

In November, I was delighted to receive an email from Kevin Knight of Australia announcing that the 

International Organization for Standardization (ISO) has officially released both guidelines on risk management 

and an update on its earlier risk management terminology. Both ISO 31000:2009 - Risk management - 

Principles and guidelines and ISO Guide 73:2009 - Risk management - Vocabulary are now official 

publications of ISO as of 15th November 2009.  

ISO 31000:2009 is not, strictly speaking, a ‘standard’. Rather it provides principles and generic guidelines on 

risk management that can be used by any public, private or community enterprise, association, or group to 

design and implement risk management plans and frameworks that take into account their organization’s specific 

needs. The guidelines can be applied to an organization’s particular context, including its mandate, objectives, 

business environment and specific practices employed. ISO 31000:2009 can be applied throughout the life of 

an organization, and to a wide range of activities, including strategies and decisions, operations, processes, 

functions, projects, products, services and assets. And it does all this in an ultra-concise 24 pages! 

Many thanks to Kevin who chaired the ISO Working Group on Risk Management. These publications are the 

culmination of four years of active participation by a dedicated group of risk management practitioners and draw on 

experience and insights of organizations from around the world.  

The ISO publications represent the worldwide state-of-the-art in risk management knowledge and 

practices. Anyone with accountability for managing risks that can affect their organization’s performance would be 

wise to consult and apply these guidelines. Both documents are available for purchase at: 

http://www.iso.org/iso/catalogue_detail.htm?csnumber=43170 
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Special Offer for Subscribers Only 

Special rate* for the Enterprise Risk Management Conference ($300 value) 

Risk Wise has partnered with The Conference Board of Canada for the 2010 Enterprise Risk 

Management Conference. Subscribers to the Risk Management Made Simple E-Zine, are eligible 

for a special rate of $300 off* of the total registration fee!  

January 27-28, 2010 

The Conference Board of 
Canada's  

2010 Enterprise Risk 

Management (ERM) 

Conference: 
Retooling the 

Discipline 

The Sutton Place Hotel, 
Toronto, Ontario 

Learn how ERM can increase your organization’s effectiveness.  

Now more than ever, boards and other stakeholders expect robust risk 
management. Recent risk management failures have increased the 
pressure to demonstrate that the time and money invested implementing 

ERM will truly help the organization anticipate and prepare for risks in a 
complex, uncertain, and rapidly changing environment.  

This is the Conference Board’s 12th annual ERM conference, and it will 
help you refine your ERM program to focus on future risk potential, 

develop strategies to increase resilience, and improve your 
organization’s ability to respond to external shocks and changes in 
the business environment. For details and to register, visit: 

http://www.conferenceboard.ca/conf/10-0010/default.aspx 

The special conference rate code was emailed to all Risk Management Made Simple E-

Zine subscribers on October 16, 2009.  If you wish to receive the special rate code, please send 

an email to linda@riskwise.ca 

* Note: This special rate is valid only for E-Zine subscribers who are not currently registered for the event. 
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 Pass it on! Please share this E-Zine with people in your network. 


